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 TDVA Training Format Changes 
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Overview of Change to TDVA Training 
Format
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Presented by: TDVA Training Division



What is New 
12/10/13 to 3/14/14 
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TDVA Jeopardy 
Pension & DIC 
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Welcome to Service Officers Jeopardy 

Presented by 

TN Department of Veterans Affairs
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FDC Program & Ready To Rate 
Claims 
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FULLY DEVELOPED CLAIMS

(Ready To Rate/RTR)

 The Fully Developed Claims (FDC) 

Program is the fastest way of getting 

your compensation or pension claim 

processed.

 Participation in the FDC Program allows 

for faster claims processing while 

preserving great quality of service and 

your right to appeal a decision.
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OJT/Apprenticeship &Work Study 
Programs 

On-The-Job & Apprenticeship Training Programs: 

 These programs allow Veterans to learn a trade or 
skill through training on the job participation rather 
than attending formal classroom instruction. 

 A Veteran generally enters into a training contract 
for a specific period with an employer or union, and 
at the end of the training period, the Veteran gains 
job certification or journeyman status. * Training 
must be a minimum of 6 months & not exceed 2 
years 
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OJT/Apprenticeship &Work Study 
Programs (Cont.) 

 Employers or unions generally pay a reduced 
OJT/apprenticeship wage (generally 40 - 50% of 
journeyman wages).  

Veterans in an approved program can use their GI Bill 
benefit and receive a tax-free stipend. The Post-9/11 
GI Bill stipend is the equivalent of the Monthly 
Housing Allowance (MHA) of an E-5 with dependents, 
which is paid in addition to the entry-level wage. 
http://www.defensetravel.dod.mil/site/bahCalc.cfm    

First 6 months of training: 100% of your MHA 

Second 6 months of training: 80% of your MHA 
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OJT/Apprenticeship &Work Study 
Programs (Cont.) 

 The stipend is reduced 20% every six months 
thereafter as the Veteran’s wages regularly 
increase until the Veteran has attained 
journeyman status and pay.  

 Approved employers can use this benefit as a 
recruiting tool by using wages + stipend to 
attract Veteran candidates.  
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OJT/Apprenticeship &Work Study 
Programs (Cont.) 

 State Approving Agencies (SAA)  
 The State Approving Agencies are responsible for approving 

OJT/apprenticeship programs in their respective states. 
Requirements generally entail submitting a training request form 
that specifically outlines the proposed program, wages, and 
standard workweek information, as well as the company contact 
name and phone number. Once all required documents are 
submitted, approval is generally completed in 1-2 months. For 
more information regarding OJT & apprenticeship programs, and 
how to apply see:  
http://www.gibill.va.gov/resources/education_resources/programs
/on_the_job_apprenticeship_training.html  
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OJT/Apprenticeship &Work Study 
Programs (Cont.) 

 Vocational Rehabilitation & Employment 
(VR&E) OJT/Apprenticeships  
 Additionally, VR&E also provides employers with other benefits 

through the Special Employer Incentive Program (SEI). 
Employers hiring Veterans with a service-connected disability 
who are approved for VR&E services may be entitled 
reimbursements up to 50% of the Veterans’ salary for six 
months to offset training costs. Additional information about 
the VR&E OJT program is located here:  

 http://www.vba.va.gov/bln/vre/emp_resources.htm  
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VA Forms for OJT/Apprenticeship 
Program 
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VA Form 22-1990: App for 
VA Education Benefits 

VA Form 22-5490: Dependents 
App for Education Benefits 

VA Form 22-6553: Cert of 
OJT/Apprenticeship Trng. 

E:/TDVA/Quick Referance Folder/Education & Job Training Benefits/OJT-Apprenticeship Program/VBA-22_1990 Application for VA Education Benefits.pdf
E:/TDVA/Quick Referance Folder/Education & Job Training Benefits/OJT-Apprenticeship Program/VBA-22-6553d-1-ARE-Cert of OJT and Apprent Trng.pdf
E:/TDVA/Quick Referance Folder/Education & Job Training Benefits/OJT-Apprenticeship Program/vba-22-5490-are-Dependents VA Education Benefit Application-CH 33&35.pdf


Trainees Responsibilities 
Each trainee must submit an application for 

education benefits (VA Forms 22-1990 or 22-5490) 
to the VA 

Once the employer is approved and the 
appropriate forms have been submitted, the 
trainee will be issued an award letter explaining the 
monthly benefit and the monthly reporting 
procedures. 

Each month, the trainee will receive VA Form 22-
6553d -Monthly Certification, which must be 
completed by employer and the trainee to report 
the number of hours worked for each month. 

12 



Employers Responsibilities 

providing the training as outlined by the 
training agreement. This includes having 
adequate space, equipment, instructional 
material, and qualified personnel to provide 
satisfactory training. 

Trainee records must be kept to showing the 
conduct and progress made toward their job 
objectives while in the training program. 
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Benefits to the Employer 
Economic benefits are derived from your 

eligibility to pay apprenticeship wages (usually 40 
- 50 % of journeyman wages). 

Registered apprenticeship sponsors are also 
exempted from paying overtime to apprentices 
for the related instruction portion of their 
training. 

may be entitled to tax credits if you hire people 
who meet specific criteria or if your business is 
located in specific areas. 

Many report reduced turnover 
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Work-Study Allowance Program 

The Work-Study Allowance Program offers an 
additional allowance to students in return for 
performing VA-related activities. It serves as a 
supplemental VA education benefit and often 
provides the additional funding that allows a 
student to pursue educational goals.  

Work-Study students earn an hourly wage 
equal to the federal minimum wage or the 
state minimum wage, whichever is greater.  
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Who is eligible to participate in the Work-Study 
Allowance Program  

To participate in the program, the student 
must be receiving benefits under one of the 
following education programs:  

Chapter 30: Montgomery GI Bill 

Chapter 31: Vocational Rehabilitation 

Chapter 32: Post-Vietnam Era Veterans 
Educational Assistance Program 

Chapter 33: Post 9/11 GI Bill 

Chapter 35: DEA 

Chapter 1606: GI Bill-Selected Reserve 

Chapter 1607: REAP 
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Who is eligible to participate in the Work-Study 
Allowance Program  

The student must be enrolled in and pursuing 
an approved college degree, vocational or 
professional program of education at a rate of 
¾ time or greater.  

NOTE: Neither federal employees nor students 
receiving VA education benefits while 
participating in an internship program are 
eligible to participate in the Work-Study 
Allowance Program.  
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What locations can be approved as Work-
Study sites  

Work-Study sites include, but are not limited 
to Department of Veterans Affairs offices, 
National Cemeteries, VA Medical Centers, 
veteran clinics, educational institutions, 
Department of Labor offices, and some 
Department of Defense facilities.  
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What duties can a Work-Study student 
perform  

Work-Study students must only be assigned 
tasks that require 100% performance of VA-
related activities.  

Work-Study students are assigned to a specific 
work site per the application and Job 
Description and cannot perform work at any 
other location. Assigning Work-Study students 
to other locations is cause for withdrawal of 
the work site.  

19 



What duties can a Work-Study student 
perform  

 VA Facilities: There is no limitation as to the VA-related duties 
for Work-Study students at any VA facility, including, but not 
limited to Department of Veterans Affairs Regional Offices, 
national cemeteries, VA medical centers, and VA clinics. The 
Work-Study student must be under the direct supervision of a 
VA employee and the activities must be directly related to VA. 

 Educational Institutions: The Work-Study site must offer 
approved programs of education as an Institution of Higher 
Learning or a Non-College Degree facility. All work performed by 
the Work-Study student must directly assist with processing of 
VA paperwork, VA outreach, or gathering of information needed 
to fulfill VA reporting requirements. Work-Study students must 
be supervised by the school’s designated VA certifying official.   
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What duties can a Work-Study student 
perform  

 Department of Defense, Coast Guard or National Guard 
Facilities: Only those Work-Study students receiving 
educational assistance under chapters 1606 and 1607 may 
participate in the Work-Study Allowance Program at these 
facilities. The student can perform activities relating to 
administering chapters 1606 or 1607 education benefits. The 
Work-Study student must be supervised by a DoD, Coast 
Guard, or National Guard official.  

 Other Non-VA facilities: Other non-VA facilities can only use 
Work-Study students for disseminating information (outreach) 
on VA benefits and services and providing assistance to 
individuals in obtaining these benefits. They cannot process 
paperwork or engage in other administrative duties.  
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How to Apply for the Program 
1. Student should locate a work site and determine if an available Work-Study 
opportunity exists.  

2. Supervisor at the work site must be willing to hire and supervise the 
student.  

3. Student will complete VA Form 22-8691, Application for Work-Study 
Allowance, if the work site supervisor agrees to hire the student. The 
application is included in this handbook or can be found at 
http://www.vba.va.gov/pubs/forms/VBA-22-8691-ARE.pdf. If the electronic 
application is completed, include the work site name and address along with 
the name of the site supervisor in block 11 of the form.  

4. Supervisor must complete the “Job Description” form in the VA Work-Study 
Allowance Program Handbook.  

5. Fax the completed application and Job Description forms to VA at 918-781-
7868 or 918-781-7785 or email completed documents to 
workstudy.vbamus@va.gov.  
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Time to Test Your Knowledge 
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